a NEWS from the 
blacknewsdiaest UNITED STATES 
DEPARTMENT OF LABOR 


Office of Information 
and Public Affairs 
Washington, D.C. 


20210 
Week of September 14, 1992 


IN THIS ISSUE: 


THE EMPLOYMENT SITUATION - AUGUST 1992 


LABOR'S NEW DAY 
A MESSAGE FROM SECRETARY OF LABOR LYNN MARTIN 


LABOR DEPARTMENT ANNOUNCES ADDITIONAL 
$5 MILLION GRANT TO FLORIDA 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices 


located in major cities across the country. 


If you want a local angle ona 


news or feature story provided through this service--or have a direct news 


inguiry--you may contact one of the offices listed below. 


This listing 


includes the names, addresses and telephone numbers of the Regional Directors 
for Public Affairs and the States in their regions: 


Region I.......John M. Chavez 
Room 1700 

JFK Federal Bldg. 
Boston, MA 02203 
617-565-2072 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II......Chester Fultz 
201 Varick St. 
Room 605 A 
New York, NY 
212-337-2319 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


10014 


Region III.....John P. Hord 
Room 14120 
3535 Market St. 


Philadelphia, PA 
215-596-1139 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 


19104 


Region IV Dan Fuqua 
Room 317 
Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Atlanta, GA 30357 
404-347-4495 


---JOAn D. Mellott 
Room 3192 
230 S. Dearborn St. 
Chicago, IL 60604 
312-353-6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


1371 Peachtree St., N.E. 


Region VI....Sherrie Moran 
Room 724 

355. Gritfin St. 
Dallas, TX 75202 
214-767-4776 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
816-374-5481 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII..Ernest E. Sanchez 
Room 1468 

Colorado Federal Bldg. 

Montana 1961 Stout St. 

North Dakota Denver, CO 80294 

South Dakota 303-844-4235 

Utah 

Wyoming 


Region I[X....Joe B. Kirkbride 

Suite 1035 

71 Stevenson St. 

San Francisco, CA 94105 
415-744-6673 


Arizona 
California 
Hawaii 
Nevada 


Region X.....Mike Shimizu 

Room 805 

1111 Third Ave. Bldg 
Seattle, WA 98101 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 





Week of September 14, 1992 


THE EMPLOYMENT SITUATION - AUGUST 1992 


WASHINGTON -- The unemployment rate for blacks moved down to 
14.3 percent in August, compared to 14.6 percent in July, 
according to the U.S. Department of Labor's Bureau of Labor 
Statistics. Unemployment for whites was 6.6 percent in August, 
down from 6.7 percent in July. 


Unemployment for black men moved up to 13.9 percent in 
August, compared to 13.7 percent in July. For black women, the 
jobless rate was 11.9 percent in August, compared to 12.3 percent 
in July. 


Black teens had an overall unemployment rate of 36.9 percent 
in August, down from 40.7 percent in July. Black teen men had an 
overall unemployment rate of 42.7 percent in August; black teen 
women, the August unemployment rate moved down to 30.7 percent. 


Overall, nonfarm payroll employment declined in August and 
unemployment was about unchanged. The number of payroll jobs, 
which had increased in July, declined by 83,000 in August. 
Private payrolls fell by 167,000, with especially large job 
losses in manufacturing and retail trade. At 7.6 percent in 
August, the jobless rate has come down slightly from its recent 
June high of 7.8 percent. The 2-month decline, however, was 
essentially confined to teenagers. 


Unemployment (Household Survey Data) 


Both the number of unemployed persons, 9.7 million, and the 
unemployment rate, 7.6 percent, were virtually unchanged in August from the 
prior month. The unemployment rate for teenagers (19.8 percent) improved 
slightly, while jobless rates for adult men (7.3 percent), adult women (6.5 
percent), whites (6.6 percent), blacks (14.3 percent), and Hispanics (11.2 
percent) all showed little or no movement. The decrease in the teenage 
unemployment rate was the second consecutive monthly decline, following a 
sharp rise in June, and reflects the impact of the special summer jobs 
program. 


Two other key unemployment measures, the number of long-term 
unemployed and job losers, held at about their July levels. 


Over the past year, the number of unemployed persons increased by 1.2 
million and the rate rose by 0.8 percentage point. About two-thirds of the 
increase in unemployment has been among persons who lost a job to which 
they do not expect to be recalled--"other job losers.” 


Total Employment and the Labor Force (Household Survey Data) 


At 117.7 million in August, total employment was about the same as in 
the prior month. The employment-population ratio--the percentage of the 
working-age population that is employed--was 61.4 percent. The ratio has 
remained in a range from 61.2 to 61.6 percent since the spring of 1991, 
well below the peak of 63.1 percent reached in March 1990. 


-nore> 
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The civilian labor force, at 127.4 million in August, was little 
changed from the June-July levels. Between last November and June, the 
labor force had grown by 2.2 million. The labor force participation rate-- 
the percentage of the working-age population that is either working or 
looking for work--edged down to 66.4 percent from its all-time high of 66.6 
percent last reached in the prior 2 months. 


Industry Payroll Employment (Establishment Survey Data) 


Nonfarm payroll employment declined by 83,000 in August, despite 
further increases in local government jobs. Excluding government, payroll 
employment declined by 167,000 in August, following a 95,000 gain in the 
prior month. The large increases in local government employment--63,000 in 
July and 88,000 in August--reflected the special Federally funded summer 
youth job programs. 


Manufacturing employment declined sharply in August, falling by 
97,000. This was the second decrease in the last 3 months, following a 
short period of stability. Job losses were widespread over the month. 
Some were part of longer-term cutbacks--industrial machinery, electronic 
equipment, transportation equipment (mostly aircraft), and instruments. 
Other losses, such as those in apparel and food processing, followed 
unusually large increases in July. In all, 16 of the 20 individual 
industries within manufacturing had employment losses in August, as the 
factory job total reached its lowest point since April 1983. 


Construction industry employment remained weak in August. After 
seasonal adjustment, the number of construction jobs was slightly lower 
than last winter, as losses in summer months offset gains in the spring. 


Retail trade employment declined by 71,000 in August. Job losses 
continued in general merchandise stores, and an employment decrease in 
eating and drinking places reversed an increase in the prior month. 
Wholesale trade edged down by 8,000 in August; this industry has not shown 
an increase in over 2 years. 


The services industry added 22,000 jobs over the month--well below the 
average monthly gain of 50,000 over the past year. Business services 
continued to grow at a relatively slow pace, after a more vigorous 
expansion during the spring months. Similarly, the August job gain in 
health services was slightly smaller than this industry's average so far in 
1992. A small employment increase in finance, insurance, and real estate, 
on the other hand, offset some of the losses in prior months. 


Weekly Hours (Establishment Survey Data) 


The average workweek for private production or nonsupervisory workers 
increased 0.4 hour to 34.7 hours. There were no changes in the 
manufacturing workweek and factory overtime, which have held at 41.0 and 
3.8 hours, respectively, throughout the summer. 


“more 
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The index of aggregate weekly hours of private production or 
nonsupervisory workers increased 0.8 percent to 121.8 (1982=100) in August, 
after seasonal adjustment, as the large increase in hours more than offset 
the employment decline. In contrast, the manufacturing index declined 0.7 
percent to 101.9. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings rose by 0.7 percent in August and weekly 
earnings were up 1.8 percent, after seasonal adjustment. Prior to seasonal 
adjustment, average hourly earnings increased 4 cents to $10.56 and average 
weekly earnings increased $5.61 to $369.60. Over the past year, average 
hourly and weekly earnings increased 2.6 and 3.5 percent, respectively. 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 
(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted' 


Employment status, race, sex, age, and 
Hispanic origin 


162,483 | 162,575 | 162,682 | 162,791 
108,647 | 108,711 | 108,863 | 108,676 

66.9 66.9 66.8 
101,614 101,570 | 101,455 


62.3 


Men, 20 years and over 
Civilian labor force .. 


See footnotes at end of table. 
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LABOR'S NEW DAY 
A MESSAGE FROM SECRETARY OF LABOR LYNN MARTIN 


WASHINGTON -- In 1882, Peter McGuire, founder of the new 
Brotherhood of Carpenters and Joiners, proposed setting aside a 
day to honor workers. Peter McGuire had known poverty and the 
hard lot of laborers in the lean years following the Civil War. 
On September 5th of that year, 10,000 workers marched up Broadway 
in New York City in the nation's first Labor Day celebration. 


This year, there are those who don't have jobs and must 
swallow the bitter pill of unemployment. It might not be much 
help to remember that times were tougher then than they are now, 
but it's important for us to know that tough times don't last. 


On this Labor Day, we're also just eight years short of a 
new century. It is fitting for us to make some fundamental points 
about our future. American working men and women face a world 
far different from a decade ago. In the short span of a few 
years, we have seen the Cold War end and democracy emerge 
throughout the world. 


For individuals to flourish and enjoy their freedom, we must 
provide them with the skills and flexibility that will enable 
them to adapt to a fast-paced and increasingly competitive 
economic environment. We must swell the ranks of those we 
empower to include women and minorities, and we must assure them 
equal opportunity to achieve. While almost half our workforce 
are women, fewer than 10 percent are managers. Fewer than three 
percent of minorities have advanced to that rank. The invisible 
glass ceiling that keeps talented women and minorities from 
reaching their full potential must be shattered. 


The more skilled our workforce and the more equitable our 
opportunities, the more likely we will prosper as a nation. If a 
quality workforce is the foundation of a strong economy, 
education is the foundation of a quality workforce. We have 
studied labor trends of the past 15 years, and the results are 
unequivocal: The jobs expected to grow the fastest are those 
requiring skilled workers. The more skills a worker has, the more 
likely he or she is to secure a better job, earn higher wages and 
achieve employment stability. 
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Learning is more than the key to earning power. It is also 
the best assurance of job security. Our traditional sources of 
job security -- the big company, the trade union, or even the 
government -- can no longer guarantee security in today's high- 
tech, rapidly changing economy. We must fold up these old 
solutions and put them in the back of the closet. Job security 
for the future is going to depend on skills, the ability to learn 
and the willingness to change and grow. 


On this Labor Day, Americans see a movement toward democracy 
that has taken on global proportions -- a movement that 
transcends economic predicament. We see a movement that is 
bringing the world closer in touch. We see a movement to empower 
all American workers, from the farms to the shop floors to the 
executive suites. We look for a new cooperation of labor and 
management. We must come together, discuss common problems and 
join forces to go forward. 


In a Labor Day speech given one hundred years ago, John Rae, 
the first president of the United Mine Workers, said, "We receive 
from the past that which we may use, improve and hand down to 
those who come after us." We have received much from the past; 
now it's a new day, and it's our turn to improve and hand down 
new policies to fit a new century. 


### 
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LABOR DEPARTMENT ANNOUNCES ADDITIONAL 
5 MILLION GRANT TO FLORIDA 


WASHINGTON -- Labor Secretary Lynn Martin has approved an 
additional $5 million in funding to Florida due to the damage 
caused by Hurricane Andrew. 


The Labor Department approved a $10 million grant for 
Florida last week to create 5,000 jobs for workers displaced by 
the hurricane. The additional $5 million grant will be used to 
create jobs and to assist workers with training costs, support 
services and administrative costs. 


"This grant will help Florida residents who have lost their 
jobs and will help the state rebuild its schools, homes and 
businesses so that communities can continue the long road back to 
independence," Martin said. 


Florida residents who lost their jobs due to the hurricane 
also may be eligible for unemployment insurance or disaster 
unemployment assistance. Both provide weekly unemployment 
payments. 


Labor Department officials are working closely with Florida 
state offices to make the funds and services flow as smoothly as 
possible. Department officials are on the scene in southern 
Florida to help state and local officials set up the management 
and delivery of the emergency services. 


The grants are available through emergency provisions of 
Title III of the Job Training Partnership Act. They are similar 
to assistance offered in the aftermath of Hurricane Hugo and the 
San Francisco Bay area earthquake. 


###F 
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In 1778 journeymen printers of New York City combined to 
demand an increase in wages. After the increase was granted, the 
organization was abandoned, according to the U.S. Department of 
Labor's Important Events In American Labor History. 


i a 


In 1786 the earliest authenticated strike of workers in the 
United States in a single trade occurred when Philadelphia 
printers gained a minimum wage of $6 a week, according to the 
U.S. Department of Labor's Important Events In American Labor 
History. 
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In 1791 Philadelphia carpenters struck unsuccessfully in May 
for a 10-hour day and additional pay for overtime. This was the 
first recorded strike of workers in the building trades, 
according to the U.S. Department of Labor's Important Events In 
American Labor History. 


oe. # 


In 1792 the first local craft union formed for collective 


bargaining was organized by Philadelphia shoemakers. It was 
disbanded in less than a year, according to the U.S. Department 


of Labor's Important Events In American Labor History. 
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